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College of Kinesiologists of Ontario 

Council Meeting Minutes 

 

Date/Time of 

Meeting 

Monday, December 5, 2016 at 9:00 a.m. 

Chair Mary Pat Moore 

Timekeeper Mary Pat Moore 

Note taker Zeina Yusuf 

Present Mary Pat Moore, Michelle Meghie, Daniel Crete, Graydon Raymer, Michelle 

Young, Elwin Lau, Nicole DiFilippo, Kalen Johnson, Lori-Anne Beckford,  Ken 

Alger, Marilynn Bartlett, Samantha Eyles 

 

Teleconference: Fergal O’Hagan, Steve Anderson, Chad McCleave (10a.m.), 

Gennady Vaserbakh 

Regrets Alexander (A.J.) Stephen, Jennifer Pereira 

Staff in 

Attendance/ 

Guests 

Staff: Brenda Kritzer, Nancy Leris, Cara Moroney, Stamatis Kefalianos, 

Magdalena Reder, Ryan Pestana, Zeina Yusuf  

 

Guests: Deanna Rudiak from CG Group, Rod Hare from Association of 

Registered Kinesiologists of Ontario (ARKO), Stuart Moulton via teleconference 

from Ontario Kinesiology Association (OKA). 

 

Constitution of the 

Meeting 

As a notice of the meeting had been duly given in accordance with the by-laws 

of the College of Kinesiologists of Ontario and a quorum was present, the 

meeting was duly constituted for the transaction of business.  

 

Conflict of Interest None declared. 

 

Approval of 

Agenda 

UPON A MOTION duly made by Kalen Johnson and seconded by Daniel Crete, it 

was resolved that the agenda be approved. CARRIED.  

 

Approval of 

Minutes 

UPON A MOTION duly made by Lori-Anne Beckford and seconded by Graydon 

Raymer it was resolved that the Minutes of September 12-13, 2016 be 

approved.   CARRIED. 

 

 Mary Pat Moore, President, welcomed new public-appointed Councillors Ken 

Alger and Marilynn Bartlett.  

 

Quality Assurance Committee Report 

 

Kalen Johnson, Committee Chair, provided an update. At its last meeting, the 

Committee underwent its annual training on the mandate and duties of 

Committee members, the peer and practice assessment review process and 

emerging issues in the Quality Assurance portfolio. 

 

Peer and Practice Assessment (PPA)  

 

The Committee met to decide eight cases from the Spring 2016 PPA cycle. 

Based on member and assessor feedback, the PPA pre-questionnaire will be 

revised to ensure members are better prepared for the patient/client record 
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review.  

 

 

it was reported that members who reported insufficient currency (less than 

1,500 hours of practice in the previous three years) at renewal will be selected 

to undergo a PPA in 2017.  

 

Ethics and Professionalism Module 

 

The College is in the final stages of completing its ethics and professionalism e-

learning module. The module will be a mandatory component of the Quality 

Assurance Program. It is intended to guide members in applying the essential 

competencies, practice standards and code of ethics in their practice. 

 

The online platform is being pilot tested by members and is scheduled to 

launch in spring 2017, following the end of the self-assessment period. 

 

Prevention of Sexual Abuse e-Learning Module 

 

The College is developing a learning module on the prevention of sexual abuse. 

This initiative is in keeping with recent action taken by the Ministry of Health 

and Long-Term Care to strengthen the Regulated Health Professions Act, 1991 

(RHPA) and how colleges respond to allegations of to sexual abuse of patients 

by members.  

 

Similar to the ethics and professionalism module, this module will explain 

relevant practice standards and present scenarios to members on establishing 

appropriate boundaries and recognizing warning signs of inappropriate 

behaviour. The College has facilitated several focus groups to develop content 

that is reflective of most practice roles, settings, and that reflects current sexual 

abuse issues in health care.  

 

Student Placement 

 

The College’s first student placement was completed in November. Carlyn 

Aspilla, from the University of Guelph-Humber, assisted the Quality Assurance 

Program and other program areas with projects. Some of her key projects were 

developing a recordkeeping video for kinesiologists and a new presentation for 

students.  

 

 ICRC Report 

 
Lori-Anne Beckford, Committee Chair, provided an update on the Committee’s 

fall meetings. She reported that the newly constituted Committee underwent its 

annual training.  

 

The Committee approved the appointment of an investigator relating to a 

Registrar’s report. It met again to consider two cases: one case regarding a 

referral from the Quality Assurance Committee for non-compliance and one is a 

complaint.  

 

The Committee also considered the draft policy on Alternative Dispute 

Resolution, which is to be considered by Council.  
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 Discipline Committee Report 

 

Steve Anderson, Committee Chair, updated Council on the ongoing disciplinary 

matter. A pre-hearing conference was held with respect to a referral made for 

Christopher Challenger.  

A panel has been selected for the hearing taking place on January 16, 2017. 

The panel members are Mary Pat Moore, Ken Alger and Jennifer Pereira. 

 Patient Relations Committee Report 

 

This was a nil report. The Committee met last in February 2016.  

 Executive Committee Report/President’s Report 

 

Mary Pat Moore provided an update on the last Executive Committee meeting. 

At this meeting, the creation of Finance and Planning Committee and 

Committee Chair appointments were approved. The Committee discussed 

training for Committee Chairs and provided suggestions as to what the training 

should include and common issues faced by Chairs when facilitating meetings.  

 

Brenda and Mary Pat also reviewed Council’s Code of Conduct and noted the 

importance of attendance at Committee meetings and panels.  

  

 Registration Committee Report 

 

Samantha Eyles, Committee Chair, provided an update. The Committee met for 

its annual training in October.  

 

The Fall entry-to-practice examination was held on September 17th and 265 

candidates wrote with 72% passing.  

 

From June to August, renewal notices were sent to all members.  

 

Stamatis Kefalianos, Director, Registration, provided statistics from the 2016 

renewal period. The presentation included information about current 

registrants, their practice areas, education background and various 

employment statistics. It was noted that significant changes to membership 

numbers in 2016 were due to the grandparenting period ending. 

 

Stamatis reviewed the entry-to-practice exam development process. It was 

noted that the Examination Committee, Item Writing Committee and the exam 

administration provider work in tandem to develop the exam.  

 Finance Q3 Interim Report 

 

Nancy Leris, Director, Finance and Operations, provided an interim report for 

quarter 3.   

 

The most significant changes to the revised projections were in the Office and 

General and Rent and Facilities line items. There was an increase in bank 

charges due to the high volume of grandparenting applicants and renewals. 

Rent and Facilities was increased due to remediation work following a flood in 

the College’s in-suite washroom. Nancy reported that expenditure under 

Professional Conduct has been less than allocated as this is a demand driven 

portfolio. Any surplus at year-end will be directed to the reserve fund. 
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Business Plan Q3 Update 

 

Nancy Leris provided an update on the College’s activities for Q3. 

 

During the renewal period, College staff contacted members who had been 

suspended to ensure they understood their obligations. Additionally, the 

members’ employers were notified of their suspension.  

 

A Finance and Planning Committee was established in Q3. This Committee will 

deliberate on financial matters and advise the Registrar and Council. As the 

College engages in projects with other colleges and FHRCO, as well as responds 

to Ministry directives, such a committee will be beneficial to the operational 

planning.  

 

 Outlook for 2017 

 

Brenda provided an outline of the College’s proposed initiatives for 2017.  

 

The College will work on various support mechanisms for victims of sexual 

abuse, including financial support.  As a proactive measure, the College is 

developing a learning module for members on the prevention of sexual abuse.  

 

Staff will explore ways to further membership engagement through surveys, 

focus groups, consultations and participation in committees. Additionally, there 

will be continued collaboration with professional associations to discuss issues 

within the profession impacting the College’s mandate of public protection.  

 

The College plans to review its standards, core competencies and 

Jurisprudence e-learning module to ensure members are provided with relevant 

and valuable resource for their practice.  A priority this year will be to focus on 

employer education with regards to the value of employing a regulated 

professional, standards and reporting requirements.  

  

 Communications Update 

 

Ryan Pestana provided an update on various communications campaigns.  

 

The College began university visits in the fall with visits to 13 universities and 

colleges in Ontario, reaching approximately 300 students. College staff attend 

career fairs and provide class presentations on the registration and 

examination process, and what it means to be regulated. This is an opportunity 

for students to ask questions they may have about the exam.  

 

Ryan reported on third quarter statistics for the IDS brochure campaign. The 

campaign has an Ontario-wide reach in doctor’s offices and the diabetes health 

network. Over 7,300 brochures were picked up from July to September and this 

has resulted in more visits to the College website. Ryan noted that the brochure 

has the highest pick-up in the Primary Care Network and Diabetes Health 

Network.  

 

The College developed a digital media campaign. Two videos were released in 

November directed at the public for distribution via Facebook and Fifth Story’s 

lifestyle page, For Your Life. The videos feature a registered kinesiologist 
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interacting with a client, and focuses on how the public can find a kinesiologist 

and the value of seeing a regulated health professional.  
 

 Registrar’s Report 

 

Brenda reported on a meeting held by the Ministry of Health and Long-Term 

Care. The Ministry has proposed amendments to the Regulated Health 

Professions Act that relate to the prevention of sexual abuse and the 

recommendations from the Ministry’s Sexual Abuse Task Force.  

 

Brenda reported that the Clinic Regulation Working Group report was submitted 

to the Ministry of Health and Long-Term Care and that there will be opportunity 

for further discussion of this project with the Ministry.   

 

College staff attended the Canadian Network of Agencies and Regulators 

(CNAR) Conference in November. Brenda participated on a panel where she 

shared the College’s Council self-effectiveness survey and staff performance 

review framework. Since then the College has responded to a number of 

requests to share these materials. 

 

 Sexual Abuse Task Force Report 

 

Cara Moroney reported on the recommendations made by the Sexual Abuse 

Task Force, formed in 2015 to review how colleges are addressing sexual 

abuse. The task force report was released in 2016 with 34 recommendations, 

some of which are incorporated in the Ministry’s proposed legislative 

amendments.  

 

A number recommendations focus on increasing transparency and 

accountability, and enhancing education around sexual abuse. They call for 

strengthened requirements in the Regulated Health Professions Act (RHPA) by 

expanding the list of sexual abuse acts subject to mandatory revocation.  

 

After a strategic review of the recommendations, the College will focus its initial 

efforts on six recommendations and develop corresponding policies and guides. 

This includes the fast tracking of sexual abuse complaints and developing an 

information guide for patients on their rights during the complaints process. The 

College will also create guidelines for members on how to monitor those 

working under their supervision. The College will address reporting obligations 

through its sexual abuse learning module. The College’s application form will be 

reviewed to ensure applicants are aware of standards and have had no 

concerns prior to registration.  

 

The Patient Relations Committee will have an increased role in directing these 

initiatives for Council’s approval.  

 

 NEW BUSINESS 

 Creation of the Finance and Planning Committee 

 

Brenda provided a briefing note on the creation of a Finance and Planning 

Committee. She noted that as the College matures, new projects and initiatives 

will arise which require diligent planning. There is also a need for Council to 
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better understand financial information and reporting as a not-for-profit body. 

The Committee will provide support to Council on understanding financial 

reports and audited statements.  

 

Mary Pat brought forward the Committee’s Terms of Reference as approved by 

Executive Committee. Ken Alger recommended that the terms of reference 

should reflect more on the planning function of the Committee and what this 

entails.  

 Appointment of Committee Chairs 

 

Mary Pat brought forward new appointments for committee chairs as approved 

by Executive Committee. Council reviewed the document and had no concerns. 

Mary Pat encouraged the involvement of professional members as committee 

chairs. Brenda noted that a training session for chairs will be provided in early 

2017. The training will ensure that chairs have an understanding of meeting 

procedures and how to run a committee meeting. 

 

 Draft Alternate Dispute Resolution (ADR) Policy 

 

Cara Moroney, Director, Professional Conduct, presented the draft ADR policy. A 

presentation was given at the last Council meeting outlining the ADR philosophy 

and process as an alternative to the investigation process.  

 

The draft policy was developed to reflect a less formal and less adversarial 

approach to the complaints process. It outlines the process, features and 

criteria for suitability of the ADR option. Policies from other colleges were 

examined and the College reached out to the Ontario College of Pharmacists 

(OCP) for feedback on the policy. Their comments were incorporated into the 

policy and the College will work further with the OCP to develop additional 

policies around mediators.  

 

Cara clarified that if a complaint goes through the ADR process, it is not posted 

on the Public Register; however, it is kept on the member’s internal record. 

Council recommended that the policy includes this note.  

 

Mary Pat brought forward a motion to approve the draft ADR policy. 

 

UPON A MOTION duly made by Samantha Eyles and seconded by Graydon 

Raymer, it was resolved that the draft alternate dispute resolution policy be 

approved. CARRIED.  

  

 Action Items 

 

 Staff to review and revise the Terms of Reference for the Planning and 

Finance Committee.  

 Staff to follow up with the Health Boards Secretariat regarding timelines 

for public appointee reimbursement. 

 Cara Moroney to revise the ADR policy to reflect that ADR agreements 

are not made public, but are kept on members’ internal record 
 

Adjournment Motion to adjourn the meeting made by  Kalen Johnson at 3:15 p.m 


